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“We loved the program that OIC put together for our
staff. Everything from their yoga sessions to meditation
to group reflection/healing sessions were of excellent
quality. We got nothing but positive feedback from staff
about the services” — Mid-level partner in healthcare

“OIC's approach to holistic
wellness is essential to
our trauma-informed
focus as a community “The service [from] Omaha “The three benefits |
partner. Our team also integrative care has helped have experienced are:
enjoys the wellness provide staff with an outlet increased self-

benefits and services OIC to relieve stress, improve awareness, better
offers to support their personal health, and coping skills to manage
individual growth and give them an opportunity to stress and emotions and
self-care.” take care of themselves.” a safe space to learn.”
— Executive Director/CEO — Senior-level partner in the — Individual contributor
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